MINUTES OF SENATE
ALGOMA UNIVERSITY
Tenth Regular Meeting of 2018-2019
June 7, 2019
Humanities Faculty 
N. Boyle, M. DiSanto, M. Graydon, W. Johnston, C. Ross, N. Shaw, E. Turgeon
[regrets: L. Burnett; absent: B. Douville [PTF], R. Rutherdale] 
Social Science Faculty
C. Denomme, S. Gruner, J. Hermida, H. Hornstein, H. Luitel, T. Tchir
[regrets: R. Cameron, D. Galotta, A. Gordon; absent: R. Winter [PTF]]
Science Faculty
L. Bloomfield, S. Butler [PTF], Y. Feng, I. Imre, D. Keough, C. Reed-Elder, B. Schamp  
[regrets: N. Cameron, W. Osei, S. Xu]
Other Members
E. Riauka, M. Jones, D. Marasco, D. Rogers, A. Vezina  
[regrets: P. Danquah, M. Ditoro S. Shaver; absent: M. Case, Q. Meawasige, S. Roach]
The Speaker called the meeting of Senate to order at 1:06pm.   
19.06.01 
APPROVAL OF THE AGENDA
· Moved (Keough/Johnston): that the agenda for the June 7, 2019 meeting of Senate be approved.
Motion carried.
19.06.02
APPROVAL OF THE MINUTES from the meeting of May 3, 2019
· Moved (Gordon/Schamp): that Senate approve the minutes from the meeting of 
May 3, 2019.
Motion carried. [five abstentions for the record: N. Boyle, S. Gruner, H. Luitel, D. Rogers, N. Shaw]
19.06.03
BUSINESS ARISING (for action or information)


19.06.03.01 
Speaker, Deputy Speaker of Senate [2019-20]
· Moved (Johnston/Schamp): that Senate approve Dr. Laurie Bloomfield as Speaker of Senate for the 2019-20 Senate year.

Motion carried.

· Moved (Johnston/Marasco): that Senate approved Professor Dave Galotta as Deputy Speaker of Senate for the 2019-20 Senate year from July 1 – December 31, 2019.

Motion carried.

19.06.03.02
Faculty Chairs, Department Chairs, Senate Membership, Senate Committee membership

· Moved (Rogers/Boyle): that Senate approve the following Chairs of their respective Faculties for the 2019 – 20 Senate year:

· Dr. Warren Johnston, Humanities Faculty

· Dr. Laurie Bloomfield, Science Faculty

· [Social Science Faculty]

Motion carried.

· Moved (Marasco/Johnston): that Senate approve the following Chairs/Directors of their respective departments for the 2019 – 20 Senate year:

· TBA (School of Business and Economics)

· Dr. Trevor Tchir (Department of Law and Politics)

· Dr. Jennifer Foote (Department of Biology)

· Dr. Simon Xu (Department of Computer Science and Mathematics)

· Dr. Nairne Cameron (Department of Geography & Geology)

· Dr. Paul Dupuis (Department of Psychology)

· Dr. Michael Graydon (Department of Sociology)

· Dr. Celia Ross (Department of Modern Languages, designate)

· Dr. Michael DiSanto (Department of English and History)

· Professor Andrea Pinheiro (Department of Music and Visual Art)

· [Department of CESD]

· [Department of Social Work]
Motion carried.
· Moved (Marasco/Hermida): that Senate approve the following Senate membership for the 2019 – 20 Senate year:

Social Sciences:

1. Faculty Chair

2. [Director, School of Business and Economics]
3. Dr. Trevor Tchir, Chair, Department of Law and Politics 

4. [Chair, Department of CESD]

5. [Director of Social Work]

6. Dr. Nusrate Aziz, member at large

7. Professor Dave Galotta, member at large

8. Professor Sean Meades, member at large

9. Dr. Kelly Deluca, member at large

Humanities:

1. Dr. Warren Johnston, Faculty Chair

2. Dr. Michael DiSanto, Chair, Department of English and History

3. Dr. Celia Ross, Chair, Modern Languages  

4. Professor Andrea Pinheiro, Chair, Department of Music and Visual Art

5. Dr. Michael Graydon, Chair, Department of Sociology

6. Professor Tom O’Flanagan, member at large

7. Professor Noni Boyle, member at large

8. Dr. Robert Rutherdale, member at large

9. Dr. Nicola Shaw, member at large

Sciences:

1. Dr. Laurie Bloomfield, Faculty Chair

2. Dr. Jennifer Foote, Chair, Department of Biology

3. Dr. Nairne Cameron, Chair, Department of Geography & Geology

4. Dr. Simon Xu, Chair, Department of Computer Science and Mathematics

5. Dr. Paul Dupuis, Chair, Department of Psychology

6. Dr. Chunhua Zhang, member at large

7. Dr. William Dew, member at large

8. Dr. Yi Feng, member at large

9. Dr. Dwayne Keough, member at large

Students:

1. Savannah Shaver [AUSU]

2. Angela Trudeau [SASA]

3. [AUSU]

4. [AUSU]

Motion carried.

· Moved (Schamp/Keough): that Senate approve the following Senate committee membership for the 2019 – 20 Senate year:

Academic Planning and Priorities

Dr. Warren Johnston [HUMA]

Professor Andrea Pinheiro [HUMA]

Dr. Cheryl Reed-Elder [SCEN]

Dr. Laurie Bloomfield [SCEN]

Dr. Rose Cameron [SOSC]

Dr. Kelly DeLuca [SOSC]

Dr. Donna Rogers

Asima Vezina

David Marasco

Savannah Shaver

Academic Regulations and Petitions

Dr. George Townsend [SCEN]

Dr. Deborah Woodman [HUMA]

[SOSC]

David Marasco

Shelley Mitchell

[AUSU]

Teaching and Learning and Technical Support Services

Dr. Chunhua Zhang [SCEN]

Dr. Alice Ridout [HUMA]

Dr. Gerry Mahar [SOSC]

Dr. Donna Rogers

Dawn White

Mark Jones

[Director of IT]

[AUSU]

Appeals and Academic Standard Committee

Dr. Arthur Perlini [SCEN]

Dr. Nicola Shaw [HUMA]

Dr. Kelly DeLuca [SOSC]

[AUSU – 2]

Curriculum Committee

Dr. Dwayne Keough [SCEN]

Dr. Edward Turgeon [HUMA]

Dr. Henry Hornstein [SOSC]

Dr. Donna Rogers

David Marasco

Mark Jones

[AUSU – 2}

Senate Executive Committee

Dr. Laurie Bloomfield [SCEN]

Dr. Warren Johnston [HUMA]

[Faculty Chair – SOSC]

David Marasco

Dr. Donna Rogers

Asima Vezina

Research Advisory Committee

Dr. Nicola Shaw [HUMA]

Dr. Isabel Molina [SCEN]

Dr. Nuzrate Aziz [SOSC]

Dr. Donna Rogers

Dr. Pedro Antunes

Dr. Chunhua Zhang

Mark Jones

Asima Vezina

Quality Assurance Committee

Dr. Robert Rutherdale [HUMA]

Dr. Trevor Tchir [SOSC]

Dr. Istvan Imre [SCEN]

Dr. Donna Rogers

David Marasco

Dawn White

[AUSU – 2] 

Motion carried.

· Moved (Johnston/Keough): that Senate approve the following Part-time Teaching Staff to serve on Senate for the 2019 – 20 Senate year:

· Professor Marissa Ross [HUMA]

· Dr. Sarah Butler [SCEN]

· Dr. Myles Mclellan [SOSC]

Motion carried.



19.06.03.03
Council of Ontario Universities, Academic Colleague

· Moved (Reed-Elder/Schamp): that Senate approve Dr. Michael Graydon to serve as the COU - Academic Colleague from Algoma University for a three-year period beginning July 1, 2019.

Motion carried.

19.06.04
DECISION ITEMS (for action)


19.06.04.01
Curriculum Committee motions 
· Moved (Gruner/Boyle): that Senate approve the following new courses as submitted by the Department of Community Economic and Social Development:

CESD 4016 Community Economic and Social Development: Placement and Major Projects I
This course will provide an in-depth opportunity for students to integrate interdisciplinary, experiential, cross-cultural, work-integrated, critical community development theory and practice, requiring the completion of 150 placement hours and to develop a proposal for a professional project, major paper or thesis project to be completed in CESD 4017. The practicum consists of planned and supervised learning in placement settings through which students are expected to relate academic learning, community and life experiences with broader theoretical bodies of work. This course is a pre-requisite for CESD 4017, and accompanies a practicum or field placement meeting the requirement of the first 150 hours of a 300-hour (total) placement in the 4th year. Restricted to students in year four of the program or permission of the department. [EXP 3] 3 cr

Rationale:

This course is proposed as a way to encourage the timely submission of required assignment for the

successful completion of the CESD final capstone course requirements. Currently CESD 4015 (6 credit

course over fall and winter semesters) is evaluated as pass/fail. This proposal will see the course split

into two separate courses that still require the same outputs but in a graded format for the first course [4016] and a pass/fail for the second [4017].

CESD 4017 Community Economic and Social Development: Placement and Major Projects II
This course will build on successes and learning outcomes established in CESD 4016, and support

students to consolidate their theoretical and applied goals, both as CESD practitioners and through

the implementation of a professional, major project or thesis/thesis-equivalent project. Students will

integrate interdisciplinary theory and practice in community economic and social development,

through completing the final 150 hrs of a 300 hr placement, and implementing an academic research

or professional project, developed in CESD 4016, through actively participating in a one-hour seminar

each week. The practicum consists of planned and supervised learning experiences in approved

settings through which students are expected to relate classroom learning to the realities of practice

and to continue their development as community development practitioners. Prerequisites: CESD 4016. [EXP 3] 3 cr

Rationale:

This course is proposed as a way to encourage the timely submission of required assignment for the

successful completion of the CESD final capstone course requirements. Currently CESD 4015 (6 credit

course over fall and winter semesters) is evaluated as pass/fail. This proposal will see the course split

into two separate courses that still require the same outputs but in a graded format for the first course (4016) and a pass/fail for the second (4017).

Motion carried.

· Moved (Graydon/Turgeon): that Senate approve the following new course as submitted by the Department of Geography:

GEOG 3036 Community Planning in an Indigenous Context
The course consists of an introduction to the history, theory, methods, techniques, and practice of urban planning. Sensitivity of planning towards environmental and human health factors is also discussed. Emphasis is placed mainly on the Canadian and Indigenous, on-reserve context. An

introduction to various planning processes will be provided (i.e. comprehensive community

planning and land-use planning). The course is restricted to GEOG majors and PLMCP/AKII students or permission of the department.  [LEC/SEM 3] 3 cr.

Rationale

This course is one of six courses comprising Level I of the Professional Land Management Certification Program (PLMCP) in partnership with the National Aboriginal Land Managers Association (NALMA).

Motion carried.
19.06.04.02
Exceptional Transfer Agreement
· Moved (Rogers/Schamp): that Senate approve of the exceptional pathway agreement for students from the Sault College General Arts and Science – University Transfer diploma program with a minimum cumulative 3.20 GPA to the Algoma University Bachelor of Arts degree programs in English, History, Political Science, Psychology [Non-honours] and Sociology
Upon receipt of the college diploma program from Sault College with a minimum grade of 3.20 GPA, students will receive the following transfer credit recognition of 60 credits.  To satisfy the requirements of the respective degree programs, students will be required to complete the following: 

Bachelor of Arts in English [Honours] – 60 transfer credits:

12 credits from ENGL Group 1

12 credits from ENGL Group 2

ENGL 4006 Criticism, Aesthetics, Literature

9 credits from the ENGL 4000 series

12 credits of ENGL or FILM courses, upper year level

3 credits from Group III (Sciences)

9 credits electives

Bachelor of Arts in History [Honours] – 60 transfer credits:

HIST 1207 Western Civilization: French Revolution to the Present
HIST 2026 Canadian History: Pre-Confederation
HIST 2027 Canadian History: Post-Confederation
HIST 2996 Historical Practices
6 credits from HIST 3000 series

21 credits from HIST, upper year

18 credits from HIST 4000 series

3 credits from Group III (Sciences)

Bachelor of Arts in Political Science [Honours] – 60 transfer credits:

POLI 2396 Introduction to International Relations
POLI 2406 Justice, Nature and the Good-History of Ancient and Medieval Political Thought
POLI 2407 Freedom, Reason, and Equality: History of Modern Political Thought
POLI 2707 Canadian Political and Legal Institutions
POLI 3127 Understanding the Political World: Methods and Methodology of Political Science
36 credits, POLI upper year of which 12 credits must be from POLI 4000 series 

6 elective credits

3 credits from Group III (Sciences)

Bachelor of Arts in Psychology [Non-honours] – 60 transfer credits:

PSYC 1107 Introductory Psychology II
STAT 2126 Introduction to Statistics
PSYC 2127 Scientific Method and Analysis
9 credits from PSYC Group 1

9 credits from PSYC Group 2

24 credits in PSYC, of which 12 credits must be from PSYC 4000 series

3 credits from Group III (Sciences)

6 credits electives 

Bachelor of Arts in Sociology [Honours] – 60 transfer credits:

SOCI 1016 Understanding Society I: Principles and Processes
SOCI 2016 Thinking Sociologically
SOCI 2017 Emergence of Sociological Theories
SOCI 2127 Introduction to Social Research Methods
SOCI 3016 Modern Sociological Theories: Manifestations and Issues
SOCI 3126 Qualitative Methods
SOCI 3127 Quantitative Research Methods and Analysis
SOCI 4105 Research and Critical Analysis
6 credits from SOCI 2000 series 

9 credits from SOCI 3000 series

6 credits from SOCI 4000 series

9 credits SOCI, upper year

3 credits from Group III (Sciences)

Rationale:

The proposed pathway agreement provides five new degree completion arrangements for graduates of Sault College’s General Arts and Science – University Transfer diploma program seeking to continue their education at the university level to complete a Bachelor of Arts at Algoma University [ENGL, HIST, POLI, PSYC[NH], SOCI].  The overall aim of the new degree completion pathway is to a) provide seamless access to baccalaureate degree completion for qualified college diploma graduates from the GAS-UT diploma program by recognizing the high degree of affinity between the programs and b) to enhance career prospects of the diploma graduates with access to BA programming at Algoma University and c) to meet community needs with more graduates of the BA program.   
This priority area recognizes Algoma University’s commitment in improving postsecondary education equity and access, and for creating opportunities that can include multiple entry pathways and flexible policies and programming, with the focus on students who might not otherwise participate in university education.
The exceptional agreements provide explicit and transparent information for students about the amount of transfer credit that is easy to understand and clear for the student, including promoting and marketing of transfer credit recognition and pathway agreements while eliminating credit duplication. The transfer agreement[s] optimizes pathways for students and minimizes barriers to their mobility by recognizing students’ previous learning experiences, while understanding the background and knowledge required for academic success post-transfer.
Motion carried.



19.06.04.03
New Certificate programs
· Moved (Schamp/Graydon): that Senate approve the following requirements of the Certificate in Health Science [CERT.HSCN] as submitted by the Department of Biology and the Department of Psychology:

Program Requirements:
Chemistry Course List [6 credits]

CHMI 1006 General Chemistry I*

CHMI 1007 General Chemistry II*
Biology Course List [9 credits]

BIOL 2007 Genetics
BIOL 2026 Microbiology
BIOL 3126 Human Anatomy and Physiology I
BIOL 3127 Human Anatomy and Physiology II
BIOL 3626 Epidemiology

BIOL 4256 Nutritional Science

BIOL 4396 Cancer Biology
BIOL 4596 Special Topics in Health Science
Psychology Course List [9 credits]

PSYC 2617 Human Neuropsychology
PSYC 3506 Neuropharmacology
PSYC 3606 Psychopathology I
PSYC 3607 Psychopathology II
PSYC 4206 Philosophical Foundations of Clinical and Counselling Psychology
PSYC 4207 Practical Approaches to Psychotherapy
PSYC 4596 Special Topics in Health Sciences
Elective Course List [6 credits]

BIOL 3556 Concepts in Health Informatics
ENGL 1006 Reading for Life
ENGL 1007 Writing for Life
PHIL 1116 Critical Thinking

PHIL 2346 Principles of Biomedical Ethics
PHIL 2347 Biomedical Ethics: Case Studies
SOCI 2156 Critical Analysis of the Canadian Health System
SOCI 2406 Sociology of Mental Health
SOCI 3817 Sociology of Aging
*Students admitted to the certificate program who have completed the introductory Chemistry courses may complete 6 additional credits from the Biology Course List or one or both of:

BIOL 3716/CHMI 3016 Biochemistry I
BIOL 3717/CHMI 3017 Biochemistry II

**Students admitted to the certificate program that have equivalent courses from their undergraduate degree program will complete other courses from the respective lists.

Admission Requirements: university undergraduate degree with a minimum of 75% [B+] overall average.  International applicants must provide documentation of language proficiency as per Algoma University’s current language requirements. 

Graduation Requirements: Minimum grade of 60% in required introductory courses* and 60% overall average in all courses required for the certificate.
Rationale:

The Health Sciences Certificate is a 30-credit (10 course) certificate designed as a post-graduate certificate for students who have completed an undergraduate degree - that need not be in a discipline related to the sciences. If an incoming post-graduate certificate holder already has credit for CHMI 1006/1007, they will take two additional courses from Biology Courses that may include Biochemistry I and II. 

This program will provide students who have completed an undergraduate degree with an additional, focused 10 courses related to the field of Health Sciences.  Strengths of the program include breadth, with courses available to students that span from the general (e.g., Genetics) to the more specific (e.g., Cancer Biology). The proposed certificate also approaches the topic of Health Sciences from the viewpoint of multiple disciplines (e.g., biology, psychology, philosophy, sociology. Finally, the proposed certificate includes elective courses in English that emphasize life-long learning, as well as communication.

The program gives opportunities to all graduates, regardless of degree, to expand their education at Algoma University. This is consistent with the Algoma University’s vision as a predominantly undergraduate university. It is also consistent with Algoma’s special mission, in that it provides opportunities for expanded learning at Algoma University to students who come from any other undergraduate program. The proposed certificate is consistent with the strategic plan in terms of expanded educational opportunities in the Health Sciences. 
This proposed certificate addresses Algoma’s Strategic Plan Objective #22, which states: “Examine high-demand inter-institutional programming that builds on existing strengths”. Consultation with external companies that match international students with Canadian Universities identified Health Sciences as being in-demand.  The Biology program has been growing steadily since it was founded, and therefore represents an existing strength.
This proposal addresses Algoma’s Strategic Mandate Agreement (2017-2020) which lists both Biology and Psychology as “programs of strength” that should be built upon.  This certificate builds on these strengths.

All the courses for this certificate already exist and are currently rostered at Algoma.  Furthermore, evidence both from discussions with current students as well as with outside consultants, student interest in the Health Sciences is high, and this aggregation of relevant courses, with recognition as a certificate, should bring more students to Algoma University.  Biology is currently an area of research strength, which we hope to build upon by eventually hiring a faculty member with a Health Science research focus and accompanying expertise.
Motion carried. [one abstention, N. Shaw]

· Moved (Schamp/Reed-Elder): that Senate approve the following requirements of the Graduate Certificate in Environmental Science [GC.ENVS] as submitted by the Department of Biology:

Program Requirements:
Chemistry Course List [9 credits]

CHMI 1006 General Chemistry I*

CHMI 1007 General Chemistry II*

ENVS 1006 Introduction to Environmental Science*
Science courses [12 credits]

BIOL 2056 Principles of Scientific Inquiry 
BIOL 3007 Molecular Cell Biology 
BIOL 3396 Ecology 
BIOL 3977 Conservation Biology 
BIOL 4016 Field Studies in Biology 
BIOL 4306 Aquatic Biology 
BIOL 4506 Invasive Species Biology  
ENVS 2556 Experimental Design and Statistical Analysis  
ENVS 3106 Pollution  
ENVS 3206 Environmental Chemistry  
ENVS 3456 Environmental Science Internship  
ENVS 3596 Limnology  
ENVS 3626 Epidemiology  
ENVS 3906 Special Topics in Environmental Science 
ENVS 4696 Toxicology 
ENVS 4706 Soil Science
GEOL 1021 Understanding the Earth: The Planet and its Internal Processes
GEOL 1022 Understanding the Earth: The Earth’s Crust, Rocks, and Minerals 

Humanities/Social Science Course List [9 credits]

BIOL/PHIL 2216 Principles of Environmental Ethics
BIOL/PHIL 2217 Topics in Environmental Ethics  
ECON 2056 Economics of Natural Resources 
ECON 2057 Environmental Economics and Policies 
GEOG1026 Introduction to Physical Geography 
GEOG 1027 Introduction to Human Geography 
GEOG 2017 Introduction to GIS 
GEOG 2106 Geomorphology I 

GEOG 2107 Geomorphology II 
GEOG 2996 The Great Lakes: Resources, People, and the Environment 

GEOG 3037 Remote Sensing and the Environment 
GEOG 3076 Advanced Geographic Information Systems (GIS)
GEOG 3307 Indigenous Knowledge and Natural Resources Management 
GEOG 4296 Impact Assessment and Resource Management  
GEOG 4407 Natural Resources & the Environment: Policy and Practice  
JURI 2316 Environmental Law (3 credits)
PHIL 1116 Critical Thinking 
POLI 3756 Politics and the Environment 
SOCI 3227 Environmental Sociology 
Admission Requirements: university undergraduate degree with a minimum of 70% [B] overall average.  International applicants must provide documentation of language proficiency as per Algoma University’s current language requirements. 

Graduation Requirements: Minimum grade of 60% in required introductory courses* and 60% overall average in all courses required for the certificate.
Rationale:

The Environmental Science Certificate is a 30-credit, 10 course certificate designed for students who have previously graduated from an undergraduate degree in a different program. If an incoming graduate certificate student already has credit for CHMI 1006/1007 from an earlier degree, which are part of the proposed certificate, those students will instead take two of the following: Environmental Chemistry, Organic Chemistry, Analytical Chemistry or Biochemistry.

This program will provide students who have completed an undergraduate degree with an additional, focused 10 courses related to the field of Environmental Sciences.  Strengths of the program include breadth, with science courses in Biology, Chemistry, Environmental Sciences, Geology. Students may also take non-science electives related to the environment from several disciplines (Geography, Economics, Political Science, Law and Justice, Philosophy, and Social Sciences). Courses also span from those teaching the scientific method (e.g., BIOL 2056 - Principles of Scientific Inquiry, BIOL/ENVS 2556 - Experimental Design and Statistical Analysis) and those covering scientific fields that examine the science of environmental issues (e.g., ENVS 3106 - Pollution, BIOL 3977 - Conservation Biology, ENVS 4696 - Toxicology). Finally, this graduate certificate allows students to take an internship course that gives them experience either in Environmental Science research, or working with a company that is in the field of Environmental Science (ENVS 3456 - Environmental Science Internship.

The program gives opportunities to all graduates, regardless of degree, to expand their education at Algoma University. This is consistent with the Algoma University’s vision as a predominantly undergraduate university. It is also consistent with Algoma’s special mission, in that it provides opportunities for expanded learning at Algoma University to students who come from any other undergraduate program. The proposed certificate is consistent with the strategic plan in terms of expanded educational opportunities in the Health Sciences. 
This proposed certificate addresses Algoma’s Strategic Plan Objective #22, which states: “Examine high-demand inter-institutional programming that builds on existing strengths”. Consultation with external companies that match international students with Canadian Universities identified Environmental Science as being in-demand.  The Environmental Science program has been growing well over the last 1.5 years, with growth increasing after the first full year that the degree was in place and being advertised. Enrolment projections for fall 2019 appear set to at least triple last year’s, when ~10 students arrived into the program, taking the program to approximately 40 students in its second full year. There are clear signs that this program is set to become a strength at Algoma University. 
This proposal addresses Algoma’s Strategic Mandate Agreement (2017-2020) which lists Environmental Science as a “Program Area of Expansion” and this certificate contributes to this expansion. We have already received interest in this certificate from one local resident who anticipates enrolling this fall.
All of the courses for this certificate already exist and are currently rostered at Algoma.  As such, this certificate allows Algoma University to offer more flexible programming that allows graduates from other programs to augment their degrees with complementary courses focused on Environmental Science. This certificate also gives workers in the community who may wish to engage in further education or training part time, another way to do so. This graduate certificate may become an entry-point for such part time students, some of whom may decide to transition into a full Environmental Science degree program. This graduate certificate also serves as an entry point into studies in disciplines like Biology and Geography such that interested students can migrate into more expansive degrees at Algoma University.

Motion carried.
· Moved (Denomme/Hornstein): that Senate approve the following requirements of the Graduate Certificate in Human Resources Management [GC.HRES] as submitted by the School of Business and Economics:

ADMN 1206 Management Skills and Secondary Research Methods 

ADMN 2556 Finance and Accounting for Non Business Majors (not available to B.B.A. students) 

ADMN 3136 Organizational Behaviour 

ADMN 3137 Management of Human Resources 

ADMN 2906 Occupational Health and Safety Management 

ADMN 2916 Compensation 

ADMN 2926 Training and Development 

ADMN 3206 Human Resource Planning 

ADMN 3216 Recruitment and Selection 

ADMN 4976 Industrial and Labour  

Rationale:

Graduate Certificates provide an opportunity for students who have graduated from post secondary institutions to continue their education.  There is a substantial market, particularly in the Brampton area, for this type of certificate. 

This is only a name change.  The Human Resources Management Certificate is currently being offered by the SchoolBE.  We have the courses on the roster and faculty are available to teach the courses.
We would like to differentiate the Graduate Certificate from the Certificate to increase enrollment.
Motion carried.

A request was made to move in camera for the next agenda item 19.06.04.04.

· Moved (Vezina/Schamp): that Senate move in camera.
Motion carried.

· Moved (Hermida/Denomme): that Senate move out of camera.

Motion carried.



19.06.04.04 
Revised programs – major modifications
· Moved (Schamp/Gruner): that Senate approve the proposed major modification to the Bachelor of Arts in Community Economic and Social Development [general/honours] for the program to be offered at the Brampton campus beginning fall 2020.
The learning outcomes for Bachelor of Arts degrees in CESD will remain the same.  Proposed changes are intended to facilitate delivery of programming on the Brampton campus, while aligning better with field-specific developments and accreditation requirements, while ensuring that CESD students are exposed to core (field specific) content areas consistently across all years.

CESD is well-placed to be delivered in Brampton, in particular because it relies on strong college pathways in the GTA (including George Brown, Sheridan, Centennial, Seneca, among others under development). Further, CESD as an interdisciplinary and multidisciplinary program can count on some of the required courses from affiliate disciplines such as ADMN and ECON, which are already being delivered on the Brampton campus. CESD, with a specialization in Community Economic Development will be highly attractive to students in the GTA, and as such a modification to the program will ensure that such a specialization along with the delivery of the core CESD degree courses, can be delivered on the Brampton campus.  

Students will have clearer, more targeted pathways and access to specializations/concentrations for core areas of CESD, reflective of developments in the field overall. Students will also be guaranteed to have better consistency in relation to field-specific knowledge over three and four years of the degree programs. It is expected that there will be significant interest in the CESD program and higher enrollment numbers will positively affect the overall program and experience of current and future students.

CESD degree programming continues to be reflective of the special mission and vision of the university, maintaining core integrated elements of the strategic plan and academic plan. The experiential, cross-cultural and work-integrated character of the CESD degree programs will be maintained and enhanced, becoming more accessible to both northern communities as well as other under-represented groups in the GTA (Brampton campus). CESD will maintain its focus on northern, indigenous, rural, semi-urban and under-represented communities in other areas (such as youth, women and newcomers in Brampton.

Motion carried. [one opposed for the record, H. Luitel]
· Moved (Schamp/Rogers): that Senate approve the proposed major modification to the Bachelor of Computer Science degree programs [BCOSC3/4, accelerated BCOSC3] for the programs to be offered at the Brampton campus beginning fall 2020.
Similar to our other academic offering in Brampton, the addition of the Bachelor of Computer Science program provides increased access to undergraduate programming in a currently underserviced area of the province.

In addition to the positive impact such programming has on those pursuing their degree, such offerings also raise the profile of Algoma University within the GTA which helps support overall institution recruitment efforts.  Finally, as enrolment grows, profits generated at our extension sites can help provide valuable operational support to the institution as a whole.

There is no modification on the program itself. It is only proposed to offer the program at an off-site campus. Therefore, there is no impact on current students. There is less impact on future students although some international students might choose to study BCOSC at Brampton instead.

Offering the Bachelor of Computer Science program at Brampton has the potential of filling a number of gaps consistent with AU special mission, strategic plan and academic plan, such as enrolment growth, expansion of college pathway opportunities and providing employability skills to students in a subject area that would be considered beneficial to labour market readiness and graduate success.  The program would diversify our program offering in Brampton, supporting efforts to grow enrolment while generating revenue to support the institution as a whole.

Brampton is home to over 300 Information and Communications Technology (ICT) related businesses which employ over 8,000 IT professionals.  Adding this offering could help support and enhance our program content through ongoing relationship building with key area IT employers and other organizations such as the Brampton Economic Development Corporation and Brampton Board of Trade.  Such efforts are intended to assist our students and graduates connect with professionals in the field in support of career development opportunities.

As mentioned above, the accelerated BCOSC program would target three main groups of prospective students:

· College Diploma holders in high affinity programs

· Second degree candidates (domestic and international)

· Newcomers with appropriate prior education looking to complete a recognized Canadian credential within the field of computer sciences

This is clearly a different market than that of computer diploma or programs currently offered by the Sheridan College or the Cybersecurity program which will be offered by Ryerson University.

Currently, there is no university at Brampton. Offering our BCOSC (general/honours) degree programs at Brampton could provide easy access to higher education to local high school graduates. Computer and Information Technology is a high-demand field that is growing very fast. Given Brampton’s proximity to the Greater Toronto Area (GTA), the largest job market in the country, and an ongoing commitment to the development of high tech industry within the region, there is a strong fit between the outcomes of this Brampton-based BCOSC program offering and societal need. Given the special location of Brampton, offering BCOSC could also attract international students.

Brampton region has a strong and ever expanding IT sector that could potentially employ graduates and students of the Computer Science program.  Establishing relationships with Brampton based IT organizations would support current institutional efforts to expand student experiential learning opportunities through exploring internships.

There are at least seven common required courses between the proposed BCOSC program and the Graduate Certificate in Information Technology which will be offered in fall 2019. The other courses in the GC in IT could be used as electives for BCOSC students. Since the on-line college bridge program consisting six courses is in place, the cost of delivering BCOSC at Brampton could be further reduced.

Motion carried. [one opposed for the record, H. Luitel]

· Moved (Reed-Elder/Keough): that Senate approve the proposed major modification to the Bachelor of Arts in Psychology [non-honours] degree program for the program to be offered at the Brampton campus beginning fall 2020.
The proposed programming at the Brampton campus of AU (i.e. BA4.PSYC NH) will be brought forward with the introduction of the first year of programming in the Fall 2020 semester followed by additional course options in the Fall of 2021, 2022, and 2023 to allow for full completion of the degree. The learning outcomes will not change as the program is not being changed with the proposed BA4.PSYC programming at the Brampton campus.

The program is not being modified it is being proposed to offer the program in the current structure at the Brampton campus of AU. The program’s learning outcomes will not be changed. 

The addition of the BA4.PSYC (NH) degree program at the Brampton campus will not impact the existing program on the main campus except that the Psychology Department Chair, and the Faculty of Science Chair, will have additional duties and responsibilities related to the implementation and maintenance of the program at Brampton.

The addition of the BA4.PSYC (NH) at the Brampton campus is in line with the mandate in the special mission to offer primarily undergraduate programming as a primarily teaching focused institution. The proposed programming fits the mandate in the Academic Plan to provide transformational educational experiences by providing high levels of interaction between faculty and students and the opportunity to use the degree programming to foster graduate school and career progression and success. The proposal fits the mandate in the Strategic Mandate Agreement to build on the Psychology programming as this programming has been identified as an area of strength. The proposal fits mandates in the Strategic Plan to “strengthen and diversify program offerings at extension sites”.

The addition of the BA4.PSYC (NH) degree program at Brampton will maintain the current curriculum, which is regularly updated for currency and applicability, and will offer education and training in a program relevant to future professional/graduate training and to careers related to mental health and well-being.

The BA4.PSYC (NH) offers a degree program and curriculum in line with many such programs at other Ontario universities. The addition of this programming in Brampton is intended to allow for more access to education and training relevant to the expanding population base in the area and to allow for specific degree programming that will meet the needs of the greater Brampton community as identified by the City of Brampton.

The initiation of the BA4.PSYC (NH) degree program at the Brampton campus will offer local access to university education to a large and expanding population in the Brampton area.

The proposed initiation of the BA4.PSYC (NH) degree program at Brampton should have little impact of other programs and academic units as it will not draw students from current programs offered at AU. The university resources will be impacted as physical spaces, staffing, student support etc. will all require a financial and logistical support. However, the intent is to have the student uptake of the programming provide financial sustainability for the programming. 
Motion carried. [one opposed for the record, H. Luitel]
· Moved (Denomme/Rogers); that Senate approve the proposed major modification to the Graduate Certificate in Human Resources Management for the program to be offered at the Brampton campus beginning fall 2019.
Graduate Certificates provide an opportunity for students who have graduated from post secondary institutions to continue their education.  There is a substantial market, particularly in the Brampton area, for this type of certificate.  

This is a name change only.  The Human Resources Management Certificate is currently being offered by the SchoolBE.  We have the courses on the roster and faculty are available to teach the courses.

We would like to differentiate the Graduate Certificate from the Certificate to increase enrollment.

This is a name change to the current Certificate in Human Resources Management.  The content and delivery of the Graduate Certificate in Human Resources Management will remain the same as the current Certificate in Human Resources Management.  There will be no change to the learning outcomes of the Graduate Certificate in Human Resources Management - they will remain the same as the Certificate in Human Resources Management.

This new branding of the current certificate has the potential to increase enrollment of new students and to keep students currently enrolled in the Graduate Certificate in Business enrolled in the SchoolBE for another year.

The addition of the Graduate Certificate in Human Resources Management will provide international students with two years of study with the SchoolBE instead of only one year.

International students will be able to complete two years of Canadian studies at the SchoolBE and will not have to go to another institution to complete their work permit requirements.  The continuation of studies at one institution offers the students an opportunity to excel as they will know how the SchoolBE functions, they will know the space, the processes, and their professors.  There is no impact on other programs, academic units, and university resources
Motion carried. [one opposed for the record, H. Luitel]


19.06.04.05
Adjunct Professor – School of Business and Economics
· Moved (Denomme/Boyle):  that Senate approve the appointment of Professor Sofia Silberberg as Adjunct Professor (School of Business and Economics) for a three year term, effective July 1, 2019.

Rationale:

Professor Silberberg has been a valuable and long-time member of the School of Business and Economics.  She started teaching at Algoma University in the Winter term of 2003 in the Math Department and continues to support the Math Department and the School of Business and Economics to this day.  She has taught 81 courses (a total of 243 credits for Algoma University.  Professor Silberberg teaches in the management sciences area, in particular, courses in probability and statistics and management science for the SchoolBE.  She has an in-depth knowledge of mathematics, statistics and management science and as such is a valuable

teaching faculty at the School.  She is an effective and student-centered professor who creates learning strategies for student success and achievement.  Professor Silberberg has been a cornerstone of our management science courses over many years and enables the school and university to offer courses on a regular basis in this area of the Bachelor of Administration programme.

Summary of CV:
BA (Math) Laurentian University
Masters of Management Sciences, Faculty of Engineering, University of Waterloo

Professor Silberberg has been a valued member of the Ombudsperson Committee, Student Feedback of Teaching Committee, Math Advisory Committee, Dean’s Hiring Committee, and the e-Learning committee. She was also the secretary of the Algoma University Faculty Association.  Sofia has acted as a textbook reviewer for Pearson on a number of occasions.

In 2008, together with Charlie Whitfield, she developed and delivered a professional training program in Statistical Process Control for Quality Engineers that was taken at Algoma University by three cohorts of engineers from Algoma Steel.

Sofia conducts research on educational technologies, their use, effectiveness and efficiency, and brings this new knowledge to her classroom.  
Motion carried.


19.06.04.06
Office of the Registrar – Spring Graduands 2019
· Moved (Marasco/Hermida): that Senate admit to their respective degrees in-course the students as submitted who have completed all the requirements of their respective degrees and that diplomas for the degrees be awarded at Spring Convocation 2019 for the conferring of degrees.

Motion carried.


19.06.04.07
Office of the Registrar – Certificates 

· Moved (Turgeon/Hermida): that Senate approve the students as submitted who have completed the requirements of their respective certificates and that certificates be awarded at Spring Convocation 2019.

Motion carried.

· Moved (Marasco/Schamp): that Senate approve the students as submitted who have completed the requirements of their respective graduate certificates and that graduate certificates be awarded at Spring Convocation 2019.

Motion carried.

19.06.05
INFORMATION ITEMS (reports of committees)


19.06.05.01
Office of the Registrar – Convocation report 2019
The Registrar spoke to the convocation report.


19.06.05.02
Senate Committee Annual Reports
The following Senate committees submitted annual reports:  Academic Planning, Curriculum Committee, Academic Regulations and Petitions, Teaching & Learning and Technical Support and the Quality Assurance Committee.


19.06.05.03
COU Academic Colleague Annual Report 

Brodbeck submitted the annual report and was thanked by the Speaker for his service while Academic Colleague for the last six years.
19.05.06
STANDING REPORTS


19.05.06.01
Board of Governors Representative
No report as the last meeting of the Board was on April 30.


19.05.06.02
Dean’s Report
The Dean submitted a written report.


19.05.06.03
President’s Report
The President submitted a written report.
19.06.07
DISCUSSION AND QUESTION PERIOD
None.
19.06.08
OTHER BUSINESS/NEW BUSINESS
None

19.06.09
ANNOUNCEMENTS
The Registrar reminded Senators of Spring Convocation 2019 tomorrow at the Roberta Bondar Tent Pavilion
19.06.10
ADJOURNMENT
· Moved (Hermida/Jones): that Senate adjourn.
Motion carried. [Senate adjourned at 3:15pm]
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