POST-INTERVIEW RANKING – Full Time Faculty Appointments
	 
	Candidate 1
	Candidate 2
	Candidate 3
	Comments

	Name:
	 
	 
	 
	 

	Formal Academic Qualifications
	 
	 
	 
	 

	Teaching Specialty Areas
	 
	 
	 
	 

	Post-Secondary Teaching Experience
	 
	 
	 
	 

	Range of Courses Taught
	 
	 
	 
	 

	Teaching Philosophy
	 
	 
	 
	 

	Responses in Formal Interview
	 
	 
	 
	 

	Presentation Performance
	 
	 
	 
	 

	Administrative Experience
	 
	 
	 
	 

	Publications, and Scholarly Activity
	 
	 
	 
	 

	Reference letters
	 
	 
	 
	 

	
	 
	 
	 
	 

	
	
	
	
	

	TOTAL:
	 
	 
	 
	 

	
	
	
	
	

	Interview Score:
	
	
	
	


RATING SCALE: 
EXCELLENT= 5;  
FAIR = 3; 
POOR= 1
Guidelines:

1. All tenure track positions will be filled at the junior level; that is, Lecturer or Assistant Professor rank.  Within the Assistant rank, it is understood that the appointments will not carry significant increments.

2. Any candidate who is currently at Associate Professor rank, or whose last appointment was at the Associate Professor rank, will not be considered for hire at a junior rank. 

3. Any candidate, whose academic or professional record is of a quality where an appointment at Associate or Full professor would be equitable, will not be considered for hire at a junior rank.
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